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This Agreement is made by and between the Superintendent of the Schoharie 
Central School District (hereinafter referred to as the “District”) and the Schoharie 
Central School Teachers Association (hereinafter referred to as the “Association”) on this 
1st day of July, 2012.
ARTICLE I 
RECOGNITION
The Schoharie Central School Board of Education, having determined that the 
Schoharie Central School Teachers Association is supported by a majority of the teaching 
profession in a unit that has recognized the Schoharie Central School Teachers 
Association as the exclusive negotiating agent for the teachers, teaching assistants, and 
nurses in such unit. Such recognition shall extend for the maximum period provided by 
law. This excludes other positions which require State Education Department 
administrative certification and who teach two (2) classes or less (and/or administrative 
interns in such positions).
The District agrees not to negotiate with any other organization or individual with 
respect to terms and conditions of employment for employees in this bargaining unit. It 
is the intention of the parties that all members of the bargaining unit be treated fairly and 
equitably.
ARTICLE II
NEGOTIATIONS PROCEDURES
Negotiations to reach a successor agreement to replace this agreement upon its 
expiration shall be held in accord with the principles of good-faith negotiations and in 
accord with all relevant provisions of the Public Employees Fair Employment Act. Such 
negotiations shall commence within thirty days after notification by either party to the 
other party that it wishes to commence negotiations, but no earlier than January 1, of the 
year in which this Agreement expires.
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ARTICLE m
WORK DAY AND WORK YEAR
A. Work Day Elementary (Grades K-6)
1. a. The workday for members of this negotiating unit shall not
exceed 7 1/2 hours, including at least thirty continuous minutes 
of duty-free time for lunch, such lunch period falling within the 
time period scheduled for students’ lunch.
b. Unit members may leave at 3:00 p.m. on Fridays and the day 
before holidays, recess and vacations.
c. Teachers will be on duty for students at 8:10 a.m.
2. Elementary teachers shall receive no less than the following 
minimum amount of preparation time per day, such time falling 
within the regular student instructional day.
Kindergarten 45 minutes
Grades 1-6 55 minutes
Within the limits of available personnel and funds, the District 
shall endeavor to make additional preparation time available.
When teachers are required to remain in the building until 3:25 
p.m., they shall make themselves available for conferences with, 
but not limited to, students, parents and/or administrators at 
mutually agreeable times. Mutually agreeable is not to be 
construed as a method of delay. This language is also not meant to 
mean more meetings as described in A (5) of this Article.
3. When under the supervision of special area instructors, the regular 
elementary grade teacher shall not be required to remain with the 
class, but is encouraged to do so if asked by the special subject 
instructor.
4. The District reserves the right to assign to teachers all usual and 
customary duties and all duties presently assigned to teachers by 
the District, including homeroom period supervision, attendance 
recording and related functions; and corridor, early arrival and 
bus-loading supervision.
5. Teachers shall not be required to attend more than three (3) 
meetings per month after the regular school day. Such meetings 
may be in the form of general faculty meetings or in the form of 
smaller groups, such as departments. Teachers expected to attend 
such meetings shall be given a tentative agenda of the meeting at
______________________________________________________________________  2
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least twenty-four (24) hours before it is held. Such meetings shall 
extend no later than 4:15 p.m. Additional meetings may be called 
under emergency conditions without prior notice. In addition to 
the above, teachers are required to attend one Back to School 
Night annual function. In those situations where a teacher 
rightfully has an obligation to attend more than one Back to 
School Night, the teacher will be notified by the administration of 
this responsibility and compensated $20.00 for every function 
he/she attends beyond the required one. Teachers will not be 
required to remain more than ninety minutes nor attend more than 
three Back to School Night functions in any one school year.
If a teacher is unable to attend, he or she will make arrangements 
for representation with his/her respective department chair.
6. Before school begins or in September, the President of the 
Teachers Association will work with the Superintendent to 
schedule two half-day elementary Parent/Teacher conferences 
during the then current school year.
7. Elementary students shall be dismissed early, at a time which is in 
compliance with New York State regulations for minimum hours 
of instruction, on the two (2) days prior to the last day of student 
attendance in June. Teachers shall remain in school for the entire 
work day, with the time after student dismissal to be used for 
teacher classroom preparation.
B. Work Day High School (Grades 7-12)
1. a. The work day for members of this negotiating unit shall not
exceed 7-1/2 hours, including a lunch period the length of one 
instructional period, such lunch period falling within the time 
period scheduled for students’ lunch.
b. Unit members may leave at 3:00 p.m. on Fridays and the day 
before holidays, recess and vacations.
c. Teachers will be on duty for students at 8:10 a.m.
2. As long as the District continues a nine-period schedule in the 
secondary school and except as provided elsewhere in this article, 
the daily schedule for secondary teachers shall include no more 
than six assigned teaching and/or student supervision periods of no 
more than forty-five minutes each, which to the greatest extent 
possible shall be scheduled as five periods of classroom teaching 
and one period of student supervision.
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3. As long as the District continues a nine-period schedule in the 
secondaiy school, secondary teachers shall receive at least two 
planning and preparation periods per day, such planning and 
preparation time falling within the regular student instructional 
day. Within the limits of available personnel and funds, the 
District shall endeavor to make additional preparation time 
available. When teachers are required to remain in the building 
until 3:25 p.m., they shall make themselves available for 
conferences with, but not limited to, students, parents and/or 
administrators at mutually agreeable times. Mutually agreeable is 
not to be construed as a method of delay. This language is also not 
meant to mean more meetings as described in B (6) of this Article.
4. If the District establishes a daily schedule of other than nine 
periods per day in the secondary school, the provisions of Sections 
2 and 3 above shall be subject to renegotiation.
5. The District reserves the right to assign to teachers all usual and 
customary duties, and all duties presently assigned to teachers by 
the District, including homeroom period supervision, attendance 
recording and related functions, and corridor, cafeteria and bus­
loading supervision.
6. Teachers shall not be required to attend more than three (3) 
meetings per month after the regular school day. Such meetings 
may be in the form of general faculty meetings or in the form of 
smaller groups, such as departments. Teachers expected to attend 
such meetings shall be given a tentative agenda of the meeting at 
least twenty-four (24) hours before it is held. Such meetings shall 
extend no later than 4:15 p.m. Additional meetings may be called 
under emergency conditions without prior notice. In addition to 
the above, teachers are required to attend one Back to School 
Night annual function. In those situations where a teacher 
rightfully has an obligation to attend more than one Back to 
School Night, the teacher will be notified by the administration of 
this responsibility and compensated $20.00 for every function 
he/she attends beyond the required one. Teachers will not be 
required to remain more than ninety minutes nor attend more than 
three Back to School Night functions in any one school year. If a 
teacher is unable to attend, he or she will make arrangements for 
representation with his/her respective department chair.
C. Work Year
1. The school calendar consists of 185 days. The make-up of the
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calendar within these limits shall be done after consultation 
between the Superintendent and the Executive Committee of the 
Association.
2. Each school year, members will be provided with three (3) early 
release days in which to receive Professional Development as 
recommended by the Professional Development Committee.
3. As long as one or more snow days remain at Memorial Day, one 
day will be added to the Memorial Day weekend.
D. Distance Learning
We will adhere to the guidelines of the Schoharie Area Distance Learning 
Project (dated July 1, 1993 to June 30, 1994) as amended.
This will be included as Appendix F.
E. Teaching Assistants
Workday A Teaching Assistant shall be considered a salaried employee 
if assigned a workday of six (6) hours or more per day on a regular daily 
basis for the school year. A salaried Teaching Assistant shall be 
guaranteed a thirty (30) minute duty free lunch period and one fifteen 
(15) minute break, at such time that mutually meets the needs of the 
particular Teaching Assistant. At the direction of the administration, 
additional paid attendance at faculty meetings or professional 
development opportunities may be requested. This will be paid at their 
calculated hourly rate of pay. If in-service compensation is not 
applicable, professional development hours can be awarded.
Workweek The regularly scheduled workweek shall be five (5) days 
consecutively, Monday through Friday.
Work Year The work year for a full-time Teaching Assistant shall 
consist of one hundred eighty five (185) school days as prescribed by the 
respective school calendar. A salaried Teaching Assistant will continue 
to be paid for all school holidays.
As long as one or more snow days remain at Memorial Day, one day will 
be added to the Memorial Day weekend.
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F. Nurses
Workday The workday for the nurse shall be seven (7) hours per day. 
At the direction of the administration, additional paid attendance at 
faculty meetings or professional development opportunities may be 
requested. This will be paid at their calculated hourly rate of pay. If in- 
service compensation is not applicable, professional development hours 
can be awarded.
Workweek The regularly scheduled workweek shall be five (5) days 
consecutively, Monday through Friday.
Work Year The work year for the Nurse shall consist of all days district 
schools are in session, inclusive of the dates September 1 through June 
30.
As long as one or more snow days remain at Memorial Day, one day will 
be added to the Memorial Day weekend.
ARTICLE IY 
TEACHER ASSISTANCE
The District will maintain the teacher aide/student ratio that is in compliance with 
New York State Law and/or regulations.
ARTICLE V 
EMPLOYMENT
A. New Appointees
1. A member newly appointed to a position in the negotiating unit 
shall be placed on a salary step on the basis of the District’s 
evaluation of his/her prior experience.
2. Newly employed members will receive one hour in-service/PD 
credit for each hour of attendance at pre-school orientation 
activities. These in-service/PD credits may count towards the total 
of 15 credits needed for one salary credit.
3. Representatives of the Association shall be permitted to attend any 
scheduled pre-school orientations of new appointees; to spend up 
to one hour addressing new appointees, except that new appointees
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shall not be required by the District to attend that portion of the 
orientation; and to distribute dues deduction forms at such 
orientations.
B. Substitutes
Teachers shall not be assigned the duty of obtaining substitutes.
C. Transfers and Promotions
1. Promotional positions are defined as positions not on the basic 
salary schedule and/or positions at the administrative or 
supervisory level including, but not limited to, positions of 
principal, assistant principal, department head, counselor, 
coordinator, mentoring, business administrator and athletic 
director.
2. All vacancies in promotional positions as defined above, vacancies 
in coaching assignments, and permanent vacancies in instructional 
positions shall be posted a minimum of five (5) days in designated 
faculty rooms. The posting notice shall describe the duties of and 
minimum qualifications for the position.
3. Members who indicate a desire to be considered for appointment 
to a posted vacancy shall be informed once a selection has been 
made for the vacancy or a decision has been reached to not fill the 
vacancy.
4. Notice of vacancies in promotional positions and all other 
positions as described in paragraph 1 and 2 above that occur 
between September and June shall be posted for a minimum of 
five (5) days before being advertised outside the District. During 
this time, teachers shall be permitted to indicate their interest in 
being considered for appointment to the vacancy.
5. When vacancies in such positions occur between the close of 
school and August 15, the vacancy posting requirements of this 
Article shall be satisfied by the sending of a notice of the vacancy 
to the Association President or his designee; and members shall 
have a period of fifteen (15) days from the mailing of the notice to 
indicate their interest in being considered for appointment to the 
vacancy.
6. When vacancies occur between August 15 and the first day of 
school, the Association President shall be promptly notified.
7. When it is necessary to make an immediate appointment to a 
vacancy in a promotional position as described in this Article, the
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District may make a substitute position appointment to such 
vacancy prior to or during the minimum posting periods described 
in paragraphs 4 and 5 above.
D. Notice of Dismissal
1. For a teacher completing the fmal year of the probationary period: 
such probationary teacher will be notified of the Chief School 
Officer’s recommendation as to whether he/she shall be granted 
tenure by April 1, or no less than 90 days prior to the expiration of 
his/her probationary period, whichever occurs first, and shall be 
notified of the final action of the Board of Education on the 
granting or denial of tenure no less than 60 days prior to the 
expiration of the probationary period, whichever occurs first.
2. For a teacher serving in the first two years of the probationary 
period: such probationary teacher shall be notified no less than 60 
days before the expiration of each probationary year if the District 
is to terminate employment on the basis of unsatisfactory 
performance or conduct.
3. For teachers dismissed as a result of reductions in force: the 
District will provide advisory notice to teachers/teaching assistants 
as early as possible in the budget development process when it 
appears that reduction of teaching-positions may result in 
termination of employment for individual teachers.
ARTICLE VI
USE OF SCHOOL FACILITIES
A. The Association shall have the right to use school facilities without cost 
at reasonable times during the day and evening for meetings with the 
approval of the building principal, with the understanding that the normal 
educational process will not be interrupted.
B. There shall be one (1) bulletin board in each faculty lounge for the 
exclusive use of the Association. The Association shall also have the 
right to post items on the other bulletin boards in the school building with 
the approval of the building principal.
C. The Association shall have the right to use office machines and electronic 
equipment owned by the District insofar as such use does not interfere
Agreement Between Schoharie Central School District and the Schoharie Teachers Association,
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with the District’s use of these machines.
D. The Association shall have the right to place notices, circulars and other 
materials in teachers’ mailboxes.
ARTICLE VII
______________ _______ RIGHTS AND PROTECTION________
Inasmuch as it is recognized that teachers, teaching assistants and nurses are most 
essential to the educational progress of students, Association members shall be afforded 
all rights and protection necessary to maintain their status and role in the educational 
process.
In particular this shall mean:
A. No member shall suffer any professional disadvantage or inconvenience 
by reason of his membership in the Association or participation in its 
activities.
B. Any complaints by parents of a student that are directed toward a member 
will be called to the teacher’s attention within five (5) days of receipt of 
the complaint. No derogatory letters or reports will be placed in a 
member’s file without the member’s knowledge and an opportunity to 
make a written statement of defense to be attached to the derogatory 
statement or report.
C. 1. No tenured teacher/teaching assistant will be reprimanded,
disciplined, reduced in rank or compensation, or deprived of any 
professional advantages without just cause.
2. Each probationary and tenured teacher, teaching assistant or nurse 
shall at all times have the opportunity to request that a 
representative of the Association be present at meetings or 
hearings where the member may be reprimanded, warned, 
disciplined or deprived of monetary advantages. Such requests 
must be granted by the District. It is understood that the 
probationary or tenured teacher, teaching assistant or nurse has the 
responsibility for obtaining such representation.
D. No member shall be disciplined or reprimanded in front of students.
E. STA members employed by the District but living outside the district 
boundaries, shall have the right to enroll their child (ren) in the district 
tuition free as long as the placement does not create an undue financial 
burden on the district.
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ARTICLE VIII
CLASS SIZE1 ■ ' »—
“Class size” shall mean the number of pupils assigned to a teacher for a period 
(block of time) of instruction, or in the elementary school, the total number of students in 
a self-contained class. Special education students are included in these numbers.
A. Ideal maximum class size will be:
Kindergarten: 20
Grades 1 and 2: 22
Grades 3-12: 25, excluding performing music groups
B. The District will make every attempt to start the school year with no more 
than the ideal maximum size for each class. The District will have the 
option of adding an additional two (2) students per class. Every attempt 
means balancing the number of students per class.
C. Physical Education classes Grades 7-12: The District will make every 
attempt to start the school year with no more than the maximum class 
size of 28 (with no additional students per class).
D. Physical Education, Art and Music classes Grade K-6: The ideal 
maximum class size will be as stated in A and B above for each 
homeroom. In addition to this, every attempt will be made to divide a 
basic skills class consisting of 10 or more students for the purpose of 
mainstreaming into these subjects.
E. When K-6 Physical Education, Art, Music classes or secondary Practical 
Arts, Home Economics, Agriculture classes exceed 28 students due to 
mainstreaming, assistance will be provided if such assistance is 
requested. This assistance will be assigned by the Director of Special 
Education.
F. If any class size exceeds the aforesaid standards (A, B, C, D and E above) 
for more than five days, a stipend will be paid to the teacher of said class 
on a pro-rata basis. The formula will be:
1/200 of M Step 10 divided by the maximum class size 
(for the appropriate grade level) X the number of days 
of the enrollment. This figure will be divided by 5 for 
secondary teachers, special area teachers, and 
elementary teachers where appropriate when a class 
exceeds the above standards for a class period. If extra 
assistance is provided as stated in E, this stipend does 
not apply.
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o G. Class lists will be available one week prior to the opening of school.
H. Inclusion — see Appendix B.
O
ARTICLE IX
TEACHER EVALUATION
A. It is the responsibility, obligation and right of the District, through its 
administrators, to evaluate members of this negotiating unit to assure that 
appropriate standards of performance are maintained.
B. The District shall consult with the Association in the exercise of its rights 
to evaluate members of this negotiating unit; and the Association shall 
provide such advice and consultation as appropriate.
C. The required Annual Professional Performance Review (APPR) program 
will be adopted by the District after completion of the required 
negotiations that the parties will conduct by a separate committee, whose 
members shall be appointed by the Association and the Superintendent.
The APPR plan shall be contained in a document separate from this 
collective bargaining agreement. The APPR plan shall be subject to the 
grievance procedure outlined in Article XX of this agreement, as well as 
to annual review and revision as agreed by both parties through the 
collective bargaining process. No changes to the APPR plan will be 
implemented until both parties have agreed to such changes through the 
collective bargaining process. Any such changes shall be subject to 
ratification by both the Schoharie Teachers Association and the Schoharie 
Central School District Board of Education.
It is agreed that a selected committee from the Teachers Association and 
the administration shall meet to discuss any changes in forms and/or 
criteria for use in the teacher evaluation process.
D. Each probationary teacher shall receive at least two classroom 
observations in each school year, with the results of such observance 
recorded on forms placed in the teacher’s personnel file.
E. Public address or audio systems, or similar devices, shall not be used for 
evaluation of teachers. All evaluation observations will be made with the 
full knowledge of the teacher evaluated.
F. Members of the negotiating unit shall have the right to review the 
contents of their own personnel files and to make copies of any 
documents contained therein. A member may have a representative of 
the Association accompany him during such review. The provisions of
11
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this section shall not apply to confidential pre-employment materials 
obtained by the District in connection with its consideration of the 
member’s application of employment. Such materials may be removed 
from the file prior to the review and returned to it thereafter.
G. No material derogatory to a teacher member’s conduct, service, character 
or personality will be placed in his/her personnel file unless the teacher 
member has had an opportunity to review the material. The teacher 
member will acknowledge that he/she has had the opportunity to review 
such material by affixing his/her signature to the copy to be filed with the 
express understanding that such signature may not indicate agreement 
with the contents thereof. The teacher member will also have the right to 
submit a written answer of reasonable length to such material and his/her 
answer shall be reviewed by the Superintendent and attached to the file 
copy.
H. Non-Evaluative Peer Observation and Coaching
1. The Association and the District recognize the value and potential 
short-term and long-term benefits of peer involvement in the 
development of skills of newer teachers and in the enhancement 
and improvement of skills of veteran teachers.
2. Peer observation and coaching will be available on a voluntary 
basis. A joint meeting will be scheduled prior to an observation 
occurring.
3. Participation in the peer program as observer or observee shall be 
voluntary only.
ARTICLE X
MAINTENANCE OF STANDARDS
All terms and conditions of employment, including working hours, shall be 
maintained at not less than the highest minimum standards in effect in this system at the 
time this Agreement is signed. This agreement shall not be interpreted or applied to 
deprive teachers, teaching assistants or nurses of professional advantages heretofore 
enjoyed unless expressly stated herein. It is understood that this clause does not bar 
layoffs.
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ARTICLE XI 
ASSOCIATION RIGHTS
A. Dues Deduction
B.
1. The District agrees to deduct from the salaries of teachers, 
teaching assistants and nurses for membership in the Schoharie 
Central School Teachers Association and its affiliated groups 
when teachers individually and voluntarily authorize the District to 
deduct said dues and to transmit the monies promptly to said 
Association. The teacher’s authorization will be in writing.
2. The Association will certify to the District, in writing, the current 
rate of membership dues. When the rate of unit members’ dues 
shall change, the Association will give the District thirty (30) days 
written notice prior to the effective date of such change.
3. Deductions will be made in ten consecutive paychecks beginning 
with the first payroll in October. The District will not be required 
to honor for any payroll’s deduction any authorizations that are 
delivered to it later than fifteen (15) days prior to the distribution 
of the payroll from which the deductions are to be made.
4. No later than September 30 of each year, the District will provide 
the Association with a list of those employees who have 
voluntarily authorized the District to deduct dues. The District 
will notify the Association monthly of any changes in said list.
5. Unit member authorization shall be in writing in the form set forth 
or as provided by NYSUT’s card.
1. The Schoharie Central School District shall deduct from the salary 
of employees in the bargaining unit who are not members of the 
Schoharie Teachers Association an amount equivalent to dues 
levied by the ST A and shall transmit the sum as deducted to ST A 
in accordance with Chapters 677 and 678 of the Laws of 1977 of 
the State of New York. The STA affirms that it has adopted such 
procedure for refund of agency shop fee deduction as required in 
Section 3 of Chapters 677 and 678 of the Laws of 1977 of the 
State of New York. The provision for agency fee deduction shall 
continue in effect as long as the STA maintains such procedure.
2. The agency fee deduction shall be made following the same 
procedures as applicable for dues check-off, except as otherwise 
mandated by law or this Article of the Agreement.
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C. The District agrees to deduct voluntary NYSUT VOTE/COPE
contributions each year, beginning with the first payroll in 
September, 2010.
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DESIGNATION AND PAYROLL DEDUCTION AUTHORIZATION
(Print) Last Name First Middle
Address
TO: BOARD OF EDUCATION OF SCHOHARIE CENTRAL SCHOOL
Pursuant to Chapter 392, Laws of 1967,1 hereby designate the Schoharie Central 
School Teachers Association, as my representative for the purpose of collective 
negotiations, and I hereby request and authorize you, according to arrangements agreed 
upon with the Association, to deduct from my salary and transmit to the Association the 
dues certified below. I hereby waive all right and claim for said monies so deducted and 
transmitted in accordance with this authorization and relieve the School District and all 
its officers from any liability therefore. This authority shall be continuous while 
employed in this school system or until withdrawn by written notice.
Schoharie Central School Teachers Association and Affiliated Groups.
Employee’s Signature Date
C. Official Documents
1. The Association President and the two Building Representatives 
for the Association shall be provided with a copy of the agenda for 
each meeting of the Board of Education at the same time the 
agenda is mailed to members of the Board.
2. Approved minutes of meetings of the Board of Education shall be 
made available for review by representatives of the Association, 
and a copy shall be provided to the Association President and the 
two Building Representatives for the Association as soon as 
practicable after such approved minutes are reproduced.
15
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ARTICLE XII
TAX-SHELTERED ANNUITIES
A. The District shall purchase annuities for employees in accordance with 
the provisions of Section 403(b) of the Internal Revenue Code of 1954, as 
amended.
B. The Business Official shall approve, on behalf of the District, 
applications from employees for agreements with the school system for 
reductions in contract salary, the amount of such reduction to be remitted 
to the company specified by the employee.
C. Annuities shall be purchased from companies selected by the Association 
but teachers new to the District can continue previously contracted plans.
ARTICLE XIII 
SALARY SCHEDULE
A. Salary Schedule
1. The stipend payments for extracurricular activities and coaching positions 
shall be paid as per the salary schedule entitled “Extra-Curricular/Coaching” 
(ECC schedule).
2. Hours represented in the old column will be paid in block of 15 hours at the 
rate of:
$67 per hour (steps 1-19,2014 schedule)
Unit members who receive “block credits” in the 2004-2005 contract year 
will continue to receive “block stipend” every year. When the unit member 
reaches step 20, the rate for the block will increase from $56 to $67 per block 
hour.
3. Graduate or in-service hours (in excess of a block) for current teachers earned 
prior to July 1, 1999, will be paid at the rate of $50 per block hour.
4. Hours for Teachers earned after July 1, 1999, while an employee at 
Schoharie Central School will be paid at the rate of $100 per block hour.
5. For Teaching Assistants and Nurses: In-service hours will be paid at a rate of 
$50 per block hour.
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B. In 2014-15,2015-16,2016-17, and 2017-18, each step 1-20 of the new salary 
schedule shall be increased by 1.5% (see attached schedules).
Retroactive pay will be made only to those active employees who were employed 
as teachers during the 2014-15 school year and any employee who retired during 
said year, for the period of time worked. Retroactive pay will not be due or paid 
any employee who was terminated or resigned (for purposes other than retirement) 
during the 2014-15 school year. Retroactive checks for the 2014-15 school year 
shall be distributed in the first pay period following ninety (90) days from Board 
of Education ratification of this memorandum.
In regard to extra-curricular and coaching stipends, all shall remain status quo for 
the duration of this Agreement.
C. Effective July 1,2007, and thereafter, unit members beyond Step 20 shall receive 
an annual salary increase of 3% added to their previous year’s base salary. 
Additionally unit members having completed Step 20 by June 30 in any year, and 
thereafter, shall receive a 3% annual salary increase added to their previous year’s 
salary.
It is further agreed that unit members shall advance one incremental step on the 
salary schedule for each year of district services. Salary increases for steps 1-20 
shall be negotiated pursuant to the provisions of the Taylor Law.
D. A differential of 10% shall be paid for each month of service required beyond 
the regular ten-month year or part percentage for a part month.
E. All members eligible for advancement shall advance to the appropriate step on 
the appropriate scale.
F. Retirement
1. For Teachers of the professional staff who are eligible for retirement in 
accordance with the New York State Teachers’ Retirement System (TRS) 
who tender their letter of resignation to the Superintendent on or before 
March 15, effective upon completion of that school year, shall be eligible to 
receive additional compensation as follows:
2012-2018 $68 per day
For Teaching Assistant and Nurses of the professional staff who are eligible 
for retirement in accordance with the New York State Teachers’ Retirement 
system (TRS) will be eligible for this provision for accumulated unused sick 
days post March 18,2011.
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Compensation will be paid for a maximum of 310 days. In addition, the 
parties agree that all such payments shall be made to an employer non­
elective 403-B plan for this purpose.
2. For Teaching Assistants and Nurses of the professional staff who are 
members of the New York State Retirement System, the District will pay for 
accumulated unused sick days prior to March 17,2011. Days up to two 
hundred (200) days at retirement at the rate of $25 per day. The employee 
must be at age fifty-five (55) with at least fifteen (15) years of District 
service.
3. The compensation calculated will be paid not more than sixty (60) days 
following the unit member’s official effective retirement date and will be 
paid following regularly scheduled payroll procedures.
4. In the event of extenuating circumstances, the Board of Education may, at its 
discretion, waive the time considerations in this Article.
ARTICLE XTV
PAYMENT FOR GRADUATE AND IN-SERVICE CREDITS
A. Approval from the Superintendent and documentation of successful 
completion must be filed before credit will be given to teachers, teaching 
assistants and nurses. Application must be made no later than 90 days 
after completion of the project.
1. It is the intent of this article to provide guidelines for expanding and 
enhancing professional development. Graduate and undergraduate 
courses must be tied to the K-12 teaching and learning.
2. The Professional Development Committee (PDC) will be established 
to oversee all Professional Development for the District. It shall be 
comprised of no less than 60% STA membership and shall be 
nominated by the STA President. The PDC shall be approved 
annually by the Board of Education and will be responsible for 
completing the annual District Professional Development Plan for 
SED.
3. Graduate hours between and beyond columns as mentioned in B.l 
below shall be paid upon notification to the District that the course has 
been completed and the grade received; or the 15 hours of in-service 
has been completed. Such notification shall be submitted to the 
Superintendent’s office no later than October 15 to receive a full
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year’s credit; notifications made after October 15 or before February 1 
will receive one half year’s credit. Notifications made after February 
1 will be paid during the subsequent school year.
4. Should credit approval be denied, the requesting member will receive 
a written explanation for the denial. The member may then appeal 
through the challenge procedure. There will be a committee made up 
of two (2) Board of Education members and one (1) Teacher’s 
Association representative for the purpose of appeal. The 
Superintendent will present and defend the denial, and the member 
will present justification and rebuttal through this challenge procedure. 
The committee will decide the appeal with a majority vote.
B. Graduate Credit
1. Beginning 1999-2000, graduate credit derived from in-service or 
approved graduate courses will be paid at $100 per credit hour for 
Teachers and $50 for Teaching Assistants and Nurses. Any hours 
earned prior to July 1, 1999 beyond step 30 will be paid at the rate of 
$50 per credit hour. Hours earned prior to reaching ECC 30 will be 
paid at the rate of $40 per credit hour.
2. As of July 1, 2015, a CAREER EARNING CAP of $6,000 will be 
placed on all Graduate and In-service compensation for Teachers.
Once the $6,000 cap has been reached, any additional credits earned 
shall be paid only as an annual stipend. Any teacher who has reached 
or exceeded the $6,000 cap as of June 30,2015, will retain their earned 
stipend and will be eligible to accrue additional in-service payments as 
an annual stipend.
3. As of July 1,2015, a CAREER EARNING CAP of $2,000 will be 
placed on all Graduate and In-service compensation for Teaching 
Assistants and Nurses. Once the $2,000 cap has been reached, any 
additional credits earned shall be paid only as an annual stipend.
4. Professional Development:
a. Professional Development activities are those that comply with 
Commissioner’s Regulations 100.2 dd (2000).
b. Professional Development hours allow teachers and teaching 
assistants to maintain their certification.
c. Professional Development activities deemed part of routine job 
performance will not be credited.
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C. In-service Credit/Professional Development Credit
1. One hour of time will equal one in-service credit.
2. Fifteen (15) hours of in-service credits will equal one graduate credit 
(block hour) on the salary schedule, $100 for teachers and $50 for 
teaching assistants and nurses.
3. The District will store in-service credits toward the 15 hours.
4. No in-service credit will be given for any in-service or professional 
development activities conducted during the school day.
5. No in-service credit will be given for any in-service or professional 
development activities which are paid for by the district. Mileage will 
be paid for off-site required training at the IRS rate.
6. In-service credits and professional development credits are to be 
recorded in PDP Premiere by the member.
7. Use Appendix D for Educational Conference Requests. Examples of 
professional development activities and in-service credits toward 
salary — see Appendix E. Appendix E should be considered 
examples and not a complete list of categories.
ARTICLE XV 
EXTRA DUTY PAY
A. Sports
Physical education teachers shall not be required to coach any unpaid 
sports. It is understood the physical education department has the prime 
responsibility of coaching interscholastic athletics.
B. Curriculum Coordination Plan
1. Secondary
a. The High School will be represented by Department 
Heads in the following areas:
Math
English/Reading 
Science 
Practical Arts 
Social Studies 
Foreign Language
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Guidance 
Special Education 
Fine Arts
b. Department Heads will be paid .04 of ECC 2 (Extra- 
Curricular/Coaching 2) scale and receive one period of 
released time per day.
c. Department meetings will be one of the District’s three (3) 
required meetings per month.
d. Department Heads will attend a fourth (4th) meeting per 
month with the high school administrator.
e. The High School Library Media Specialist will participate 
at the Department Head level as issues relate to Library 
Science. The High School Library Media Specialist will 
receive .022 of the ECC 2 (Extra-Curricular/Coaching 2) 
salary schedule.
2. Elementary School
a. Commencing July 1,2015, The Elementary School will be 
represented by seven (7) Elementary Curriculum Coordinator 
positions. Curriculum Coordinator positions shall be defined 
as:
1. ELAK-2
2. ELA 3-6
3. Math K-2
4. Math 3-6
5. Social Studies K-6
6. Science K-6
7. Special Area K-6
b. Each Coordinator position will receive an annual stipend of
$3,500.
c. Elementary Curriculum meetings will be one of the 
District’s three (3) required meetings per month.
d. Curriculum Coordinators will attend a fourth (4th) meeting 
per month with the elementary administrator.
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e. The Curriculum Coordinators Job Description will 
include:
1. Curriculum
2. Instruction
3. Assessments
4. Budget Development
5. Professional Development
6. Related Professional Duties
f. The Elementary Library Media Specialist, “ELMS”
will participate with the elementary curriculum coordinators 
and will receive .022 of the ECC 2 (Extra- 
Curricular/Coaching 2) salary schedule.
g. It is understood that these positions will be offered to SCS 
faculty first.
h. Should it be mutually decided that a provision of 
this agreement is unsatisfactory, the District and 
the Association may jointly agree to alter it.
Note: It is understood that this structure is evolving and will need fine 
tuning, further adaptation and modification to achieve the goals set forth 
may be necessary.
C. Guidance Counselors9 Salaries
The salary for each guidance counselor shall be determined by combining 
the counselor’s years of teaching and years of counseling, plus a .07 
differential based upon the District’s ECC Step 2 (Extra- 
Curricular/Coaching) salary schedule (to the nearest $10).
D. K-12 Mentor Coordinator
(See Appendix G for full job description)
The annual stipend for the Mentor Coordinator shall be set at $3,500 for 
overseeing up to four (4) Level I pairs. If the number of Level I pairs 
increases, the annual stipend will also incrementally increase by $500:
• 5-9 mentors, $4,000
• 10-14 mentors, $4,500
• 15-19 mentors, $5,000
• 20-24 mentors, $5,500
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E. Mentors
Responsibilities of the Mentor
The role of the mentor is to guide and support the new teacher. This 
position must play no role in the evaluation of the mentee, nor provide 
specific intervention at the request of an administrator. Rather, it is the 
needs and wishes of the Mentee that shall guide the supports offered.
All teachers new to the district, no matter their previous experience, will 
receive a mentor. Mentors will be limited to two (2) Level I mentees in a 
given year. Level II Mentees are those teachers continuing employment 
from Level I, or teachers with prior experience in the district who are 
either changing grade level or job title. Mentors may have up to five (5) 
Level II Mentees at the same time, but may have any number fewer than 
five (5).
The Mentor will receive .03 of the salary schedule for each Level I 
Mentee and 1/3 of the .03 of the salary schedule for each Level II 
Mentees under their direction.
F. Advisors
First year advisors will be compensated by differentials based upon the 
District’s current ECC 2 (Extra- Curricular/Coaching) salary schedule (to 
the nearest $10).
An experienced advisor is one who has at least one year’s experience in 
the particular activity and at the particular level, or higher, at which 
he/she will be paid. The experience may have been obtained at Schoharie 
or elsewhere.
The second year at the experienced level will receive a differential based 
upon the District’s Step 3 on the ECC (Extra- Curricular/Coaching) 
salary schedule. Each year thereafter, the advisor will advance one more 
step on the ECC schedule. If an advisor should take off more than one 
(1) year consecutively, he/she will return to the experienced differential 
of Step 2 of the ECC schedule.
The advisory capacities and differential above base salary shall be as 
follows:
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Advisory Capacities New Advisor Experienced
Artistic Support -  Fall Semester .02 .022
Artistic Support -  Spring Semester .02 .022
Builders Club .02 .022
Class Advisors: 
Freshman .02 for each of 2 advisors 
.03 for 1 advisor
.022
.033
Sophomore .02 for each of 2 advisors .022
.03 for 1 advisor .033
Junior .03 for each of 2 advisors .033
.05 for 1 advisor .055
Senior .04 for each of 2 advisors .044
.06 for 1 advisor .066
Drama .03 .033
FFA .07 .077
FCCLA .03 .033
FBLA .03 .033
Key Club .03 for 2 advisors .033
.05 for 1 advisor .055
Musical Director .08 .088
Assistant Musical Director .06 .066
Musical Assistants .04 for each of 3 advisors .044
SADD .03 for each of 2 advisors .033
.05 for 1 advisor .055
Student Government .02 for each of 2 advisors .022
.03 for 1 advisor .033
Varsity Club .05 .055
Yearbook .07 for each of 2 advisors .077
.10 for 1 advisor .110
Plus one period of released time from a non- 
instructional assignment per day per yearbook 
advisor.
After School Tutoring Program .02 .022
G. Additional Duties
1. The District shall send the sign-up sheet (Appendix C) to all faculty 
and staff to solicit chaperones and supervisors at dances, athletic 
events, music festivals and parades (outside the regular school day). 
Faculty and staff signing the sheet shall indicate their willingness to 
chaperone events either on a paid basis or voluntary basis. From that
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olist persons shall be assigned to specific events within the schedule 
according to terms stated below.
2. The parties agree that three (3) members of the bargaining unit shall 
be paid chaperones at men’s basketball games; two (2) members of 
the bargaining unit shall be paid chaperones at women’s basketball 
games; two (2) members of the bargaining unit shall be paid 
chaperones at wrestling meets; four (4) members of the bargaining 
unit shall be paid chaperones at dances, music festivals or parades.
3. The parties also agree that the District may assign additional members 
of the bargaining unit, members of other units, or members of the 
public, at the District’s discretion, to the above numbers.
4. Paid chaperones will receive $45 per event, except that if the duty 
time for an event exceeds 4 hours, the payment shall be $55.
If there are two parade events in one day, the Parade Supervisor will 
receive $45 for each event.
Regular concerts are considered part of the normal Music Program 
and will not qualify for additional duty pay.
H. Coaching Schedule
1. Coaches for each sport, as listed below, will receive a differential 
based upon the District’s Step 2 of the ECC salary schedule (to the 
nearest $10), which differential shall be based on the current salary 
schedule.
2. An experienced coach is one who has at least one season’s experience 
in the particular sport and at the particular level, or higher, at which 
he/she will be paid. The experience may have been obtained at 
Schoharie or elsewhere.
3. A coach at the second year of the experienced level at S.C.S. will 
receive the experienced differential of the District’s step 3 ECC salary 
schedule (to the nearest $10) (effective 1998-99). Each year 
thereafter, the coach will advance one more step on the ECC schedule. 
If a coach should take off more than one year consecutively, he/she 
will return to the experienced differential of step 2 of the ECC 
schedule.
O
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SPORT DIFFERENTIAL
New Coach Experienced
Cross Country .058 .063
M odified Cross Country .038 .043
G olf .052 .058
Soccer .076 .084
JV  Soccer .059 .065
M odified Soccer .039 .043
Volleyball .076 .084
JV Volleyball .059 .065
M odified Volleyball .039 .043
Basketball .092 .101
JV Basketball .072 .079
Freshman Basketball .057 .063
M odified Basketball .042 .047
Little Indians Girls Basketball .02 .022
Little Indians Boys Basketball .02 .022
Bowling .045 .049
Cheerleading .056 .062
W restling .092 .101
Assistant W restling .073 .080
Baseball .076 .084
JV Baseball .056 .062
M odified Baseball .040 .044
Softball .076 .084
JV Softball .056 .062
M odified Softball .040 .044
Tennis .047 .052
Track .076 .084
Assistant Track .056 .062
M odified Track .040 .044
Fall Intramurals .026 .028
W inter Intramurals .030 .035
Spring Intramurals .026 .028
Coaches will be paid in three (3) installments during the particular season.
4. Coaching Evaluation
a. An end of season report will be prepared by each coach.
I. Summer Employment and Curriculum Development Work
1. Summer employment and curriculum development pay for teachers 
shall be based upon the following formula: Step Ml 0 as of July 1, 
divided by 200, divided by 7.
2. For Teaching Assistants, summer employment will be calculated at
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the professional’s hourly rate.
Curriculum development pay is based on summer curriculum work or 
curriculum work beyond the regular school day. (Effective 6/26/95)
J. Teaching Assistants and Nurses Longevity
All Teaching Assistants and Nurses shall receive longevity increments 
upon the completion of ten (10) years, fifteen (15) years, twenty (20) 
years, and twenty five (25) years of continuous service in the Schoharie 
Central School District as follows:
Longevity increments will be based upon the employee’s top salary step. 
Years of Service Longevity Increment
10 5%
15 5%
20 5%
25 10%
Employees working less than six (6) hours daily are to receive longevity 
payments on a pro-rata basis.
ARTICLE XVI 
PERSONAL CAR USE
A. A transportation allowance per mile at the prevailing IRS rate shall be 
given for the use of personal cars for school business and approved field 
trips. Such use of personal cars must have the prior approval of the 
Administration.
B. Members of this bargaining unit shall not be required to use then- 
personal cars for school business where school children are transported.
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ARTICLE XVII 
HEALTH INSURANCE
A. The District shall provide to members of the bargaining unit a choice of 
the Blue Shield Par Plus Health Insurance Plan or, the Blue Shield 
Preferred Provider Option (PPO 813).
1. Prescription coverage will be provided through Express Scripts 
National Preferred Formulary plan at the following costs:
2010-11 and thereafter- $5 Co-pay Generic
$15 Co-pay Non-Generic and 
$20 Non-Formulary Drugs 
Mail Order -  90 days’ supply, for 
Two (2) Co-pays
Also beginning July 1,2010, all newly prescribed medications will be 
subject to the Step Therapy Program as provided under the Express 
Scripts National Preferred Formulary.
2. The rate of contribution toward the health insurance and prescription 
drug premiums shall be as follows:
2012-2013
2013-2014
2014-2015
91.5% by District and 8.5% of entire 
Premium by Employee, for Individual 
Coverage.
85% by District and 15% of entire 
Premium by Employee, for family 
Coverage.
91.5% by District and 8.5% of entire 
Premium by Employee, for Individual 
Coverage.
85% by District and 15% of entire 
Premium by Employee, for family 
Coverage.
91% by District and 9% of entire 
Premium by Employee, for Individual 
Coverage.
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2015-2016
2016-2017
2017-2018
85% by District and 15% of entire 
Premium by Employee, for family 
Coverage.
90.5% by District and 9.5% of entire 
Premium by Employee, for Individual 
Coverage.
85% by District and 15% of entire 
Premium by Employee, for family 
Coverage.
90% by District and 10% of entire 
Premium by Employee, for Individual
Coverage.
85% by District and 15% of entire 
Premium by Employee, for family 
Coverage.
89.5% by District and 10.5% of entire 
Premium by Employee, for Individual 
Coverage.
85% by District and 15% of entire 
Premium by Employee, for family 
Coverage.
3. Deductibles/Co-Pays:
Indemnity Plan: Deductibles for individuals will be $100 and for 
Family will be $200.
PPO: $15 Co-pay
In the event any of the above named plans cease to be available, the 
Parties agree to form a joint health insurance committee consisting of the 
Superintendent of Schools and two other District designees and the 
President of the Teachers Association and two Association designees.
The committee shall be responsible for reviewing and recommending a 
replacement plan, subject to Board and Association approval.
B. Retiree Coverage: Health insurance coverage for teachers, teaching
assistants and nurses who retire from full-time service with the Schoharie
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Central School District pursuant to the New York State Teachers’ 
Retirement System or the New York State Employees Retirement 
System’s definition and who have completed ten (10) years of full-time 
equivalent service* with the District shall have individual health 
insurance paid by the District in the amount of 100 percent with Family 
and two-person health insurance coverage paid in the amount of 50 
percent. Upon death of the covered retiree, spouses may continue 
coverage by paying the District for all premium costs.
*NOTE: Twenty (20) years of half-time service equals 10 years of full­
time service.
C. The District will make available to members of the bargaining unit a 
Flexible Benefits plan under Section IRC 125. (Effective 9/1/95)
D. The District shall provide a vision plan to all active and retired bargaining 
unit members and their dependents. Upon death of the covered retiree, 
spouses may continue coverage by paying the District for all premium 
costs. Administration of the plan will be the District’s responsibility.
The plan will comply with HIPAA.
In addition, the District will create a Health Reimbursement Account 
(“HRA”) for each active bargaining unit member, and will fund said 
account in the amount of $500 per year, up to a maximum available 
amount of $1,500, to be used for dental and hearing aid expenses. This 
account may be used for a member’s spouse or dependent children. At 
no time will more than $1,500 be available for use by any member. 
Administration of the HRA will be the District’s responsibility. 
Reimbursements to unit members shall be made within a reasonable time 
frame.
E. Health Insurance Buyout
Each employee who waives health insurance coverage for any school 
year shall receive one-half of the following payment on January 2nd and 
June 1st for that year:
Individual: $1,200
Family: $1,400
Employees who wish to waive health insurance coverage must provide 
written notice to the District’s Business Office each year on or before 
June 1st of his/her desire to waive coverage, effective July 1st. New hires 
should submit their insurance waiver upon being hired. Such written 
notice must be accompanied by proof that the employee has alternate 
health insurance coverage.
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An employee who has waived coverage may, during any given school 
year, opt back into one of the District’s health plans due to a change of 
circumstances resulting in a loss of alternate coverage. The times and 
procedures for opting back in shall be governed by the rules and 
regulations of the District’s insurance provider.
If an employee is married to another District employee and the couple 
receives a family plan through the District, the employee who is not the 
named policy holder will be entitled to receive the full individual buyout 
amount.
Employees who retire from District service and have elected the buyout 
option in their last year of employment shall have the opportunity to be 
reinstated to one of the District-sponsored health insurance plans 
effective on the date of retirement.
ARTICLE XVIII 
LEAVES
A. Sick Leave
1. For Teaching Assistants and Nurses: All accumulated Sick Leave Days 
accrued prior to March 17, 2011 will be carried over. Commencing March 
18,2011, eligibility for the Sick Leave days under the STA provision will be 
applicable.
2. Sick leave shall be credited to bargaining unit members at the rate of fifteen 
(15) days per year, cumulative to a maximum of three hundred ten (310) 
days. Full time bargaining unit members appointed at the beginning of the 
school year shall be credited with the fifteen (15) days on the first day of the 
school year. Bargaining unit members, who begin work after the first day of 
the school year, will be credited with sick leave at the rate of one and one- 
half days per month, for each month remaining in the school year. Part time 
bargaining unit members shall be credited with sick leave on a pro-rated 
basis (e.g. half time teachers shall receive, for a full year, 15 half days of sick 
leave). Bargaining unit members who are required to work eleven months 
shall receive, on the first day of the school year, one additional day of sick 
leave credit for that school year. Any bargaining unit member whose 
employment terminates during the school year and who has used all his/her 
sick leave credits for that year shall have deducted from his/her salary 
payment the value of any sick leave used but not yet earned. Such value 
shall be determined by multiplying the number of months remaining in the
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school year times one and one-half day per month times the member’s daily 
rate of pay.
3. Accrued sick leave credits shall be used only for absences resulting from the 
employee’s physical or mental incapacity due to sickness or illness, or 
resulting from visits, which cannot be scheduled outside school hours, by the 
employee to his/her physician for diagnosis or treatment.
4. The Superintendent or his/her designee shall have the right to require that a 
member of the negotiating unit provide satisfactory medical certification as a 
condition of approving the use of sick leave credits to cover an absence.
This right shall be exercised where the Superintendent has reason to believe 
that the requested sick leave will be or has been used for purposes other than 
those described in paragraph 2 above or where the extent of sick leave 
exceeds three days.
5. Each member of the negotiating unit who was employed in the District the 
previous year shall, no later than the first business day of November, be 
provided with_a statement of their sick leavehaTance. Such sick leave 
statement shall state the sick leave balance as of September 1 of the previous 
year; the number of sick leave days credited the previous year; the number of 
sick leave days used the previous year; and, the remaining balance as of the 
beginning of the current school year, minus contributions to the Sick Leave 
Bank (if any).
B. Leave for Family Illness or Death
1. Each member of the negotiating unit shall be granted up to three days leave 
per year, with full pay at no charge to other leave credits; tcTbe used for 
absences caused by the death or by serious illness requiring bedside or 
household care by the member of an immediate family member. If further 
days are required for this purpose, they will be deducted from the 
accumulated sick leave of that member up to a maximum of l5 days per 
year.
2. For the purposes of interpreting Section B.l above, immediate family shall 
be defined as a spouse, child, parent, sibling, grandparent, step-parent, or 
son-, daughter-, or parent in law. ADD -  ACA language specific for 
relationships.
3. In the case of use of leave under B. 1 above for an absence caused by the 
need to provide care to a seriously ill immediate family member, and where 
the Superintendent has cause to suspect abuse of such leave provision, the 
Superintendent may require submission of medical certification as a 
condition for approval of such leave. Such medical certification shall certify 
both the serious illness of the immediate family member and the need for
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bedside or household care by the member.
C. Personal Business Leave
1. Each member of the negotiating unit shall be entitled to use up to three days 
Personal Business Leave per year. Such leave shall be granted and used only 
for the purpose of conducting important business which requires the presence 
of the teacher and which cannot be scheduled outside of school hours.
2. Notification of the intent to be absent on Personal Business Leave shall be 
made at least two days prior to the days or day of absence, except in an 
emergency when notification shall be made as soon as practicable. No 
reason need be given for the use of personal days.
3. Personal Business leave may not be taken on the last scheduled work day 
immediately preceding a holiday or recess or on the first scheduled work day 
immediately following a holiday or recess; nor may it be used for a vacation.
4. Personal Business leave days that are unused at the end of the year will be 
converted to sick leave and accumulated as such.
D. Religious Observance Leave
1. Each member of the negotiating unit shall be entitled to use up to two days 
leave per year for religious obligations where part of the tenet of the 
religious obligation is that no work shall be performed that day.
2. Religious Observance Leave must be requested at least two days before the 
day of absence.
3. Religious Observance Leave shall not accumulate from year to year.
E. Court Leave
1. Members of the negotiating unit shall be granted leave for absences caused 
by jury duty or by mandated appearances in connection with any legal 
proceeding connected with the bargaining unit member’s employment by the 
District or when he/she has been subpoenaed if any legal matter in which 
he/she is not personally involved.
2. Members of the negotiating unit who are on Court Leave shall receive full 
salary minus an amount equal to any compensation received for service as a 
juror or witness.
3. Members of the negotiating unit who are summoned for jury duty, 
subpoenaed, or otherwise informed that they will be absent for reasons which 
will qualify them for Court Leave shall immediately notify the 
Superintendent.
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F. A bsentee Record
Teachers who have been absent on leave in accordance with any of the 
provisions of Section A through E above shall complete a Teacher’s Absentee 
Sheet or the on-line reporting system immediately upon return to work.
Teaching Assistants and Nurses will continue to use the prescribed District 
form.
G. Association Leave
1. The District shall grant excused absence of up to a total of twelve (12) days 
per year to the Association for attendance of its designees at meetingsoFflie^ 
Association and its related parent organizations.
2. The President of the Association shall notify the Superintendent at least ten 
(10) days in advance of such meetings, except where a State or National 
affiliate gives such short notice as to make compliance impracticable; in such 
cases, notice shall be given at the earliest possible date.
3. In order to maintain an effective working relationship between the 
professional staff and the administration, the President of the Association 
and the Superintendent shall endeavor to schedule regular meetings to 
facilitate the resolution of issues and deal with concerns in a timely manner. 
The President of the Association shall be relieved of up to one (1) 
instructional period (or its equivalent) per school day.
The annual schedule will be finalized and mutually agreed to by both the 
ST A President and the Superintendent.
The Association will reimburse the District for fifty percent (50%) of the 
cost to accommodate the schedule adjustment, if necessary.
The President will be considered a full-time employee and, as such, is 
entitled to all rights, privileges, and benefits.
H. Sabbatical Leave
1. The District may grant one or more sabbatical leaves to eligible teachers 
under the following conditions:
a. Applications must be made by December 1 for the following school 
year;
b. Sabbatical Leave may be granted to one teacher per year until the 
faculty totals 100, at which time, two teacher grants per year will be 
considered;
c. The Sabbatical Leave will be for one year at three-fourths of the 
teacher’s salary minus any extra-duty differentials; and
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d. Applicants must have been employed in a professional capacity by the 
District for at least the last seven years.
2. The District and the Association shall each appoint two members to a 
Sabbatical Leave Review Committee, which shall have the following 
responsibilities:
a. The committee shall develop criteria to be used in reviewing 
applications for sabbaticals to ascertain which sabbaticals would 
provide greatest benefit to the educational program of the District;
b. The committee shall receive all applications from the Superintendent, 
shall review all such applications, recommend the rank order in which 
the requested sabbaticals would benefit the educational program, and 
submit such recommended ranking and such other recommendations 
it deems to be appropriate to the Superintendent no later than January 
10; and
c. The Superintendent shall deliver the recommendations of the 
Sabbatical Leave Review Committee to the Board of Education at the 
first regular board meeting after receipt of the recommendations by 
the Superintendent.
3. All applicants for sabbaticals, and the Sabbatical Leave Review Committee, 
shall be informed of the approval or disapproval of requested sabbaticals 
within 60 days after delivery of the Committee’s recommendations to the 
Board of Education.
4. Teachers who have been approved for Sabbatical Leave shall, as a condition 
of final approval for the leave, be required to execute an agreement to return 
to employment by the District for at least two full school years after 
completion of the sabbatical, or, if they do not return for two full years, to 
reimburse the District a pro-rata portion of all expenses for salary and fringe 
benefits paid by the District during the Sabbatical Leave. Such pro-rata 
portion of expenses shall be calculated as the percent of such salary and other 
expenses equal to the percent of two full school years remaining at the time 
of the teacher’s termination of employment after return from Sabbatical 
Leave.
I. Additional Leaves of Absence
1. Additional leaves of absence, with or without pay, must be granted by the 
District at its discretion.
2. All requests for leaves under this Section, or for extensions or renewals of 
such leave, shall be submitted in writing to the Superintendent or his/her 
designee.
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3. All benefits to which a unit member was entitled at the time his leave of 
absence commenced, including unused accumulated leave, will be restored 
to him/her upon his/her return when such return is within two years and 
he/she will be assigned to the same position which he/she held at the time 
said leave commenced, if available, or if not, to the most comparable 
position which is available. A member who returns from such leave will be 
placed on the same level of the salary schedule to which he was entitled 
when the leave commenced, except that a teacher having served at least 120 
school days in the school year in which the leave commenced shall also be 
placed on the next higher level of the salary schedule.
4. A unit member on a leave of absence for a full school year or more shall 
notify the Superintendent in writing as to his/her intention to return to service 
no later than March 1 in the case of unit member’s scheduled to return from 
leave for the Fall semester and no later than November 1 in the case of 
teachers scheduled to return from leave for the Spring semester.
5. Unit Members who have taken a leave of absence for a time period through 
the end of the school year shall be eligible for reinstatement to the District 
provided health insurance as of the beginning of the new school year on 
September 1st. This provision would not apply if the employee returns to 
work prior to June 15th.
J. Maternity Leave
1. Maternity leave not to exceed two years will be granted upon written 
application to the Superintendent. Such application shall be made at least 
three months before the expected birth of the child. If the application is for a 
period of one year or less, the leave may be extended for a period up to one 
year upon written request. In the case of an interrupted pregnancy the leave 
may be terminated upon written request accompanied by the certification of 
the physician that the teacher is physically fit to resume work. Such request 
shall be submitted at least 60 days before the date upon which the member is 
to return to work. Consistent with Education Law, the District may require a 
confirming opinion by the school physician.
2. For non-tenured members, Child Care leave shall not serve in lieu of service 
in meeting the requirements for serving the probationary period. A teacher 
will not accumulate additional leave days during Maternity leave.
K. Family Medical Leave
In accordance with the Family and Medical Leave Act of 1993, the District 
will grant family and medical leave for a total of twelve (12) weeks per 
twelve (12) month period to eligible employees. Any amendments to the
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Family Medical Leave Act of 1993 will be provided to unit members. Leave 
time beyond the twelve (12) weeks provided for herein shall only be limited 
by the provisions of Article XVIII. Family Medical Leave will begin as of 
the first day of the period of extended absence, regardless as to whether the 
leave is paid.
ARTICLE XIX
CLASSES OF TENURED TEACHERS
The particular classes taught by a tenured teacher shall not be changed without the 
administration having prior consultation with said teacher. If such changes occur during 
the summer recess, the notification can be made by mail. The school district has the final 
determination.
LEVEL I Teaching Assistants must have a High School diploma or equivalent, pass the 
ATAS exam (NYS Assessment of Teaching Assistant Skills Test), complete fingerprint 
background check, and complete the mandatory training for: Child Abuse Identification, 
School Violence Prevention, and Dignity for All Students Act. Valid for three (3) years 
and may be renewed once.
LEVEL II Teaching Assistant must complete LEVEL I requirements plus nine (9) 
credits of college study and work for one (1) year as a teaching assistant. After four (4) 
years, may earn tenure with approval by the school officials. Valid for three (3) years, 
non-renewable.
LEVEL m  Teaching Assistants must complete LEVEL II requirements plus eighteen 
(18) credits of college study and an annual evaluation/observation. 100 hours of 
professional development every five years (5) required to maintain certification.
ARTICLE XX
GRIEVANCE PROCEDURE
1. Purpose
1.1 Since the establishment and maintenance of a harmonious and cooperative 
relationship between the Board, the administration, and all unit members are 
essential to the operation of schools, it is the purpose of this procedure to 
secure, at the lowest possible administrative level, equitable solutions to 
alleged grievances.
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2. Definitions
2.1 A “Grievance” shall mean any claimed violation, misinterpretation, or 
inequitable application of the provisions of the negotiated agreement 
between the School District and the Association.
2.2 “Association” shall mean the Schoharie Central School Teachers 
Association.
2.3 “Aggrieved Party” shall mean any member or group of members in the 
negotiating unit filing a grievance.
2 A 'Party in In terest shall mean the Grievance Committee of the Association.
2.5 “Hearing Officer” shall mean any individual or board charged with the duty 
of rendering decisions at any stage of grievance hereunder.
2.6 “Days” shall mean days school is in session except that between July 1 and 
August 31 it shall mean days other than Saturday, Sunday or a legal holiday.
3. Procedure
3.1 Both parties agree that these proceedings shall be kept as informal and as 
confidential as may be appropriate at every level of the procedure.
3.2 Except for informal decisions at Stage 1 A, all decisions shall be rendered 
in writing at each step of the grievance procedure, setting forth findings 
of fact, conclusions, and supporting reasons therefore. Each decision 
shall be promptly transmitted to the teacher and the Association.
3.3 If a grievance affects a group of members who are not subordinate to the 
same Principal, or if a grievance relates to a District-wide policy or 
practice, it may be submitted directly to Stage 2.
3.4 The preparation and processing of grievances insofar as practicable shall 
be conducted so that it does not interfere with the instructional processes 
in the District.
3.5 The Board and the Association agree to facilitate any investigation which 
may be required and to make available any and all material and relevant 
documents, communications, and records deemed relevant to the alleged 
grievance.
3.6 Except as otherwise provided in Section 5.1A and 5.IB, the aggrieved 
party and any party in interest shall have the right at all stages of a 
grievance to confront and to question all witnesses called against him/her, 
to testify and to call witnesses on his/her own behalf, and to be furnished 
with a copy of any minutes of the proceedings made at each and every
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stage of this grievance procedure.
3.7 No interference, coercion, restraint, discrimination, or reprisal of any kind 
will be taken by the Board or by any member of the administration 
against the aggrieved party, and party in interest, any representative, any 
member of the Grievance Committee or any other participant in the 
grievance procedure or any person by reason of such grievance or 
participation therein.
3.8 All documents, communications, and records dealing with the processing 
of a grievance shall be filed separately from the personnel files of the 
participants.
3.9 Nothing contained herein shall be construed as limiting the right of any 
member having a grievance to discuss the matter informally with any 
appropriate member of the administration and having the grievance 
informally adjusted. In the event that any grievance is adjusted without 
formal determination pursuant to this section, while such adjustment shall 
in all respects be final, said adjustment shall be binding upon the 
aggrieved party and shall not create a precedent or ruling binding upon 
either of the parties to this Agreement in future proceedings.
3.10 The official hearing the grievance at Stages 1,2 and 3 shall be 
responsible for preparing an informal written record of the hearing at 
each stage. Such record need not be a verbatim transcript of the hearing, 
but shall include at least a general summary of the discussion, and/or 
testimony presented at the hearing. A copy of such record shall be made 
available to the aggrieved party and the Grievance Committee within two 
days after the conclusion of the hearing. The hearing officer shall be 
advised of any errors in said record. Any such claim or error shall 
become part of the Official Grievance File and the hearing officer shall 
indicate the determination made respecting such claimed error.
3.11 The Superintendent or his/her designee shall be responsible for 
accumulating and maintaining an Official Grievance File for each 
grievance considered under this procedure. Such Official Grievance File 
shall consist of the written grievance; all exhibits, transcripts, 
communications, minutes, notes of testimony, informal records of 
hearings at Stages 1,2 and 3; any written arguments and briefs; and 
written decisions at each stage and written appeals to succeeding stages. 
The Official Grievance File shall be available for inspection and/or 
copying by the aggrieved party, the Grievance Committee, and the Board, 
but shall not be deemed a public record.
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4. Tim e L im its
4.1 Since it is important to good relationships that grievances be processed as 
rapidly as possible, every effort shall be made by all parties to expedite the 
process. The number of days indicated at each level should be considered as 
a maximum. The time limits specified may, however, be extended by 
mutual agreement.
4.2 No written grievance will be entertained as described below and such 
grievance shall be deemed waived unless the written grievance is forwarded 
at the first available stage within twenty-five (25) days after the member 
knew or should have known of the act or condition on which the grievance 
is based.
4.3 If a decision at one stage is not appealed to the next stage of the procedure 
within the time limit specified, the grievance will be deemed to be 
discontinued and further appeal under this agreement shall be barred.
4.4 Failure at any stage of the grievance procedure to communicate a decision to 
the aggrieved party, his/her representatives, and the Association within the 
specified time limit shall permit the lodging of an appeal at the next stage of 
the procedure within the time which would have been allotted had the 
decision been communicated by the final day.
4.5 In the event a grievance is filed on or after June 1, upon request by or on 
behalf of the aggrieved party, the time limits set forth herein shall be 
reduced pro-rata so that the grievance procedure may be exhausted prior to 
the end of the school term or as soon thereafter as is possible.
5. Stages
5.1 Stage l:EIementary Principal in Grades K-6
High School Principal in Grades 7-12, or Director of Special Education 
and Compensatory Services
A. A unit member having a grievance will discuss it with his/her immediate 
Principal or the Director of Special Education where appropriate, either 
directly or through a representative, with the objective of resolving the 
matter informally. The Principal or the Director of Special Education shall 
confer with all parties in interest but, in arriving at his/her decision, shall not 
consider any material or statements offered by or on behalf of any such party 
in interest with whom consultation has been had without the aggrieved party 
or his/her representative present. If the member submits the grievance 
through a representative, the teacher may be present during the discussion of 
the grievance.
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B. If the grievance is not resolved informally, it shall be reduced to writing and 
presented to the Principal or the Director of Special Education. The written 
grievance shall specifically state the act or occurrence giving rise to the 
grievance; the date, time and place when such act or occurrence took place; 
and the section of this Agreement which such act or occurrence is alleged to 
have violated. Within six (6) days after the written grievance is presented to 
him/her, the Principal or the Director of Special Education shall render a 
decision thereof, in writing, and present it to the aggrieved party and the 
party in interest.
5.2 Stage 2: Superintendent
A. If the aggrieved party is not satisfied with the written decision at the 
conclusion of Stage 1, and wishes to proceed further, the aggrieved party 
shall, within five (5) days, present the grievance in writing to the 
Superintendent together with a copy of the written appeal of the decision at 
Stage 1. The appeal to Stage 2 shall include a statement of how and why the 
decision at Step 2 is unsatisfactory and is not in compliance with the section 
of this agreement which is alleged to have been violated.
B. Within five (5) days after receipt of the appeal, the Superintendent shall hold 
a hearing with the aggrieved party and parties in interest.
C. The Superintendent shall render a decision in writing to the aggrieved party 
and party in interest within five (5) days after the conclusion of the hearing.
5.3 Stage 3: Board of Education
A. If the aggrieved party is not satisfied with the decision at Stage 2, he/she, 
with the Grievance Committee will file an appeal in writing with the Board 
of Education within ten (10) days after receiving the decision at Stage 2.
B. Within twenty (20) days after receipt of an appeal, the Board of Education, 
or a committee of the Board, shall hold a hearing on the grievance. The 
hearing shall be conducted in executive session and the grievance hearings 
shall be held no later than 9:30 p.m. unless the parties mutually agree 
otherwise.
C. Within ten (10) days after the conclusion of the hearing, the Board of 
Education shall render a decision, in writing, on the grievance.
5.4 Stage 4: Arbitration
A. The aggrieved party and/or the Grievance Committee, if they are not 
satisfied with the Stage 3 decision, may appeal the grievance to arbitration 
by sending by certified mail a completed Demand for Arbitration or 
Submission to Arbitration to the appropriate regional office of the American 
Arbitration Association within ten (10) days of receipt of the Stage 3
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decision. A copy of the completed Demand for Arbitration or Submission to 
Arbitration must be delivered to the Chief School Officer at the same time 
the original is mailed to the ASS. Thereafter, the selection of an arbitrator 
and the arbitration process shall proceed in accordance with the procedure of 
the American Arbitration Association.
B. The arbitrator shall limit his decision strictly to the application and 
interpretation of the provisions of this Agreement, and he shall be without 
power or authority to modify or amend it or to make a decision contrary to 
law. The arbitrator shall render his decision in writing and set forth his 
findings and conclusions on the issues submitted. Both parties hereby agree 
to be bound by the decision of the arbitrator.
C. The cost for the services of the arbitrator including per diem expenses, if 
any, and actual and necessary travel and subsistence expenses, will be borne 
equally by the Board and the Association.
D. Either party may request that a verbatim transcript of the hearing be 
maintained by a qualified hearing reporter. The party making such request 
shall pay the entire fee for such transcript, including the charge for providing 
a copy to the arbitrator and to the other party.
ARTICLE XXI 
INDEMNITY
A. Whenever a regularly employed unit member is absent from his/her employment as a 
result of an assault occurring in the course of employment and for which Workmen’s 
Compensation is payable due to temporary total disability, the member will be paid 
his/her full salary during his/her absence from employment up to a maximum period 
of one salary year. No party of such absence will be charged against the teacher’s 
sick leave, and the member benefits as they relate to this question, presently effective 
in the school district, shall in no way be diminished.
B. When a member is absent in accordance with the provisions of this article, he/she 
shall receive his/her full salary minus the amount granted and paid by Workmen’s 
Compensation Insurance. (Effective 2/1/95)
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ARTICLE XXII 
SICK LEAVE BANK
1. The parties shall be authorized to establish, maintain and administer a “sick 
leave bank” for members who require preliminary hospitalization and 
subsequent recuperation due to accidents or long-term illness or whose illness or 
condition has been certified by a physician as preventing them from being able 
to work. This does not cover disability due to normal pregnancy. The bank, 
however, may be used for disability caused by abnormal pregnancy and 
complication thereof. The Sick Leave Bank will be established and operate 
according to the following:
a. There will be a Board of Directors in charge of executing all business of the 
Bank. Said Board of Directors will draw up an initial set of bylaws with the 
advice and counsel of the Superintendent. Said bylaws are an appendix of 
this agreement.
b. The Board of Directors will consist of three members of the Association, the 
Superintendent, and one member appointed by the President of the Board of 
Education thus consisting of five members. All decisions will require a 
simple majority.
c. Each member will be eligible to participate. Members may also choose not 
to participate in the Sick Bank.
d. Eligible members will be accepted into the Bank only during the month of 
September. The Association will provide to the business office a list of 
participating members by the first Monday of October.
e. A deposit of two days from each member’s sick leave will be required as 
they enter the Bank or one day from part-time members. Thereafter one day 
will be deposited from the member’s sick leave for each year and one half 
day per year from part-time teachers.
f. The maximum allowable accumulation of days in the Sick Leave Bank shall 
be two hundred (200) days. At the end of each year, all days that remain 
shall be carried into the following school year but shall not exceed the 200 
days maximum.
g. Once the 200 day maximum has been reached, there will be no further 
contributions from members until the accumulated total falls below the 
maximum (200 days) minus the number of eligible members.
The exception to the above discontinuance of contributions will be new 
members. Said new members will still be required to make their initial two 
day contributions even if the Bank has reached its maximum and the days
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contributed are in effect not credited to the Bank total.
h. Participating members may only be granted Sick Bank days after their own 
sick leave time has been depleted.
i. Applications for use of sick bank days should be submitted as soon as the 
need becomes apparent, and be signed by the teacher and his/her personal 
physician. The Board of Education may request verification of need for Sick 
Leave Bank days through its own school physician.
AS a Sick Bank member, one will be limited to a total of ninety (90) Sick 
Bank days during any one school year.
ARTICLE XXIII 
MIDDLE SCHOOL
In the event the District organizes its program upon the Middle School concept 
(Grades 6-8) all benefits with respect to all articles including, but not limited to, work 
assignments, class size, work day and work year, extra duties, and meetings shall remain 
in hill force for those members so assigned until a negotiated agreement can be mutually 
reached in regard to the Middle School.
ARTICLE XXIV 
GENERAL
A. Copies of this Agreement shall be reproduced at the expense of the District and 150 
copies shall be delivered to the Association.
B. The parties recognize that this Agreement has been entered into pursuant to the Public 
Employee’s Fair Employment Act. If any provision of this Agreement or any 
application of this Agreement to any employee or group of employees shall be found 
contrary to law, then such provision or application shall not be deemed to be valid and 
subsisting, except to the extent permitted by law, but all other provisions or 
applications shall continue in full force and effect. Negotiations shall immediately 
commence to preserve the intent of the provision within statutory limits.
C. Any written agreement between a public employer and an employee organization 
determining the terms and conditions of employment of public employees shall 
contain the following notice in type not smaller than the largest type used elsewhere 
in such agreement.
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IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION 
OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE 
UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.
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ARTICLE XXV 
DURATION OF AGREEMENT
The term of this Agreement shall be from July 1, 2012 to June 30, 2018.
IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be 
signed by their respective representatives on this 12th day of February 2015.
FOR THE ASSOCIATION FOR THE DISTRICT
PRESli 
BO ARD OF CATION
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APPENDIX A 
SICK BANK BY-LAWS 
SCHOHARIE TEACHERS ASSOCIATION
1. a. Application for Sick Leave Bank usage shall be limited to
personal illness.
b. Other circumstances deemed catastrophic by a member will 
be reviewed by the Board of Directors.
c. After a participating member has depleted his/her own sick
leave time, the District will continue to provide salary payments to 
the participating member, providing an application for use of sick 
bank days approved by the Board of Directors has been received.
2. A teacher forfeits any days already deposited in the bank upon 
withdrawal from membership in the bank or upon retirement.
3. Teachers who are given days from the Bank are expected to use them in a 
manner consistent with the intended purpose of the Bank. In the event a 
teacher improperly uses days, he/she will be required to repay the District 
for all days determined by the Board of Directors to have been used 
improperly. The Board of Directors will determine the manner of 
repayment.
4. Habitual abuse, as determined by the Board of Directors, of personal sick 
leave by individual teachers could be grounds for denial of an application 
for a withdrawal from the Sick Leave Bank.
5. An individual whose illness extends into a second school year must 
reapply to the bank.
6. Annual reports from the Board of Directors must be submitted to
both the Association and the District. This report shall be completed for 
submission by November 1st of each academic year.
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APPENDIX B
LEAST RESTRICTIVE ENVIRONMENT: 
CONDITIONS AT SCHOHARIE CENTRAL SCHOOL DISTRICT
Least restrictive environment is defined as: The placement of identified students 
with an Individual Education Plan (IEP) which calls for placement in regular classrooms 
with appropriate support services.
CONDITIONS:
A. Regular Education Teachers involved in the program for students with disabilities 
will be notified of homeroom and/or classroom placement of an included student 
at the time the district becomes informed of such placement. This applies to both 
new and current students. Notification will occur through the District’s current 
technology system.
B. Collaborative time among all members of the educational team will be provided, 
in addition to and as differentiated from existing “planning” or “preparation” time 
currently in the contract.
1. The educational team consists of: general education teacher, special 
education teacher, other professional related to direct instruction, such as 
special area teachers and/or support services.
2. When a student with a disability is placed into a regular classroom, the 
educational team will meet for an Initial Review. Invitations will be made to 
the current teachers and the special education teacher who previously had the 
student. When the student’s IEP is updated annually, the teacher who taught 
the student in the regular classroom would be invited to participate in the 
process.
3. The receiving teacher(s) shall be informed by the special education 
teacher(s), with written advanced notice, of the special needs of the included 
student. The special education teacher will complete an IEP summary sheet 
for the regular education teacher(s).
4. Collaborative meetings may take place once per month for approximately 
one hour. Meetings may occur before 2:50 p.m. with substitutes covering 
classes while staff members meet. Should meetings be necessary during a 
planning/lunch period or after 2:50 p.m. (beyond the required 3 meetings), 
teachers will be compensated for one hour within 30 days at the rate of 
payment as specified in Article 15.G of the current agreement. The District 
claim form must be completed and submitted monthly to receive 
compensation.
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C. Training
Annually, the PDC will evaluate to determine the training for the faculty. The
areas to be covered may include:
1. Education of special needs students.
2. Educational team collaboration to address student needs.
3. Modifying curriculum to address the needs of students.
4. Federal and State Education Law and regulations.
5. CSE procedures and responsibilities.
6. Program evaluation.
D. Personnel
1. When IEP directed, additional personnel shall be provided to the regular 
classroom teacher when students with disabilities are involved in academic 
tasks. Specific assignments of such personnel will be provided in other 
areas as the need is identified through the IEP.
2. When a student with disabilities, in a self-contained classroom, is included 
in areas such as art, music, physical education, or other non-content area 
instruction, additional supervision will be provided if mandated by the IEP. 
These students should be included in all ability appropriate field trips, 
activities and concerts. If articulated on the IEP, students with disabilities 
will be provided with additional supervision when needed during all school 
activities.
3. The District will maintain the K-12 student-teacher ratio for special 
education that adheres to current Commissioner’s Regulations (under part 
200).
Elementary
1. The administration will distribute students with disabilities into regular 
education classrooms with input from regular and special education 
teachers prior to student notification of homerooms. All assignments will 
comply with the Commissioner’s Regulations.
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2. It is understood, when placing students with disabilities in homerooms, that 
the Administration will take into consideration the students’ specific needs, 
the number of students with disabilities, the number of remedial teachers, 
and the available personnel. The intent is not to overload any individual 
teacher.
Secondary
1. The Administration will make every attempt to distribute students receiving 
consultant services into general education classes. Commissioner’s 
Regulations will prevail for all student ratios and class compositions.
Every attempt will be made to distribute other identified students into 
general education classes.
2. Every attempt will be made to place students receiving consultant services 
and resource room, with the same special education teacher.
Any deviation from Article VIII.B will be by memorandum of agreement between
the Association and the District.
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APPENDIX C 
CHAPERONES
To: All Facuity and Staff
F r o m : ______________________________
Jr. /Sr. High School Principal
Date: ______________________________
RE: Chaperoning Extra-Curricular Events
Please return the below form to the High School Office by__________________
***********************************************************************
____ _ I am available to be assigned for pay to chaperone for:
_______ Boys Basketball
_______ Girls Basketball
______  Wrestling
Dances
______ Other Events
Signature
*********************************************************************** 
_____I will volunteer to chaperone for:
Boys Basketball
_______ Girls Basketball
______  Wrestling
Dances
______ Other Events
Signature
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APPENDIX D
EDUCATIONAL CONFERENCE REQUEST FORM
Employee Name:___
Conference Title:___
Dates o f  Conference:
Conference Sponsor: _______________________________________________________________________________
Date and Time o f Departure: _______________________________________________________________________
Date and Time o f Return: _______________________________________________________________________
Number o f  days substitute teacher needed: _________days.
Estimated Expenses:
Registration Fees S_______________
Meals S_______________
Lodging S_______________
Transportation S_______________
Other S_______________
T o ta l:________________
Submit this request to the following people as applicable: Department Chairman or Content Area Coordinator or Director o f PS as 
appropriate fo r approved signatures. It will then be forwarded to your Principal. This process should start at least 15 days prior to 
the conference. Attach detailed conference information. Approval will be accomplished only by filling out the Education Conference 
Request form and securing the required signatures for final authorization by the Superintendent.
This form is not for the purpose o f authorizing reimbursement or payment o f conference expenses such as a registration, meals, 
lodging, transportation/mileage, or other expenses. It also does not provide authorization for professional development credit. 
A uthorization given on this form is only an indication o f the employee‘s permission to attend a conference, which may be at their own 
expense, and the District will provide a substitute. A valid purchase order, signed by the District Purchasing Agent, is required for 
reimbursement o f any conference-related expenses. Receipts and proof o f attendance must be submitted to the Business Office after 
the conference.
Approval: Department Head
or Supervisor  Date_______
Principal or Director
o f Curriculum & PS ________________________________________Date___________________
Superintendent or
Asst. Supt. -  Business ________________________________________D ale___________________
NOTE -  All expenditures must be accompanied by receipts, attached to your claim. The school is tax- 
exempt; therefore, a Tax-Exemption Certificate must be secured from the Business Office before leaving 
on an overnight trip.
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APPENDIX E
PROFESSIONAL DEVELOPMENT AND IN-SERVICE ACTIVITIES
The Board of Education shall appoint the members of the professional development team, 
at least 60% of whom shall be teachers designated by the Schoharie Teachers Association 
President. The professional development team shall also include the superintendent or 
his/her designee, school administrators, teaching assistants, at least one parent designated 
by EPTSO and a representative from higher education if available (as per 
Commissioner’s Regulations 100.2). The team may include other individuals and must 
include individuals with experience in developing and evaluating curriculum.
The professional development team shall be co-facilitated by the superintendent or 
his/her designee and two teachers. Agendas will be jointly developed and distributed one 
week in advance of meetings to all staff members, and agendas as well as minutes from 
the meeting shall be posted on the shared drive. Leadership of the meetings will be 
shared. All individuals affected by the decisions of the professional development team 
shall have opportunity for input. Decisions will be made by consensus of the 
professional development team. There will be an ‘open chair’ available at all 
professional development team meetings for people to offer their input; however, they 
will not have voting rights.
The plan developed by the professional development team shall include professional 
development on subject matter connected to Common Core Learning Standards and 
respond to student achievement data. The plan shall also be shaped to address teaching 
staff needs found in daily school experiences. The Plan will be assessed for impact in the 
following areas: increase in staff awareness, knowledge, implementation and refinement 
of the targeted skills. It will also be assessed for the outcome of professional growth.
This assessment will be ongoing. Annually the professional development team will 
present the proposed plan and an assessment of the implementation of the prior year’s 
plan to the Board of Education and to the faculty. The proposed plan shall be approved 
annually by the Board of Education by October 15. The PD Team shall also be 
responsible for monitoring the Mentoring Committee in compliance with the 
Commissioner’s Regulations.
Content of courses, workshops, and other professional development experiences 
submitted for Professional Development Hours should be directly related to the Ten
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Standards of High Quality professional development adopted by the NYS Board of
Regents:
PD designed on data Content knowledge and 
quality teaching
Researched-feased 
professional learning
Collaboration Diverse learning Student learning
Parent, family, community 
eqgagemeaL
Data driven professional 
development
Technology
Evaluation
NEWLY DEFINED IN-SERVICE AND PROFESSIONAL DEVELOPMENT 
CREDIT. COMMENCING JULY I, 2015
A ctivity In-service C redit ED C redit
♦ACTIVITIES DURING THE 
CONTRACTUAL DAY OR 
PAID BY THE DISTRICT 
WILL NOT BE GIVEN IN- 
SERVICE CREDIT.
♦♦ACTIVITIES THAT ARE 
DEEM ED PART OF ROUTINE 
EM PLOYM ENT DUTIES W ILL 
NO T BE CREDITED.
1. Confercnces/W orkshops 1. * 1 hour o f seat time =  I 
in-service hour
1. *♦! hour o f  seat time = 1 PD 
hour
2. Supervision o f  student teacher 
(one per year) for 6-8 weeks 
for a  full school day (less will 
be pro-rated)
2. 2 Credits (30 in-service 
hours)
2. 15 PD hours
3. Visitations/Classroom 
Observation & W rite-Ups
3. *1 hour o f tim e=l in- 
service hour
3. 1 hour o f time = 1 PD hour
4. Professional W riting or 
Publishing
4. 2 Credits (30 in-service 
hours)
4. **30 PD hours
5. Coaching Clinic 5. *1 hour o f  tim e- 1 in- 
service hour
5. Not applicable
6. Auditing credit bearing 
college, university, or online 
courses
6. * 1 semester hour=7.5 in- 
service hours
6. N ot applicable
7. Completion o f credit bearing 
college, university, or online 
courses
7. * 1 semester hour= 15 in- 
service hours
7. **1 semester hour = 15 PD 
clock hours
8. All BOCES and Teacher 
Center sponsored offerings
8. * Hour for hour for seat 
time as determined by BOCES 
or Teacher Center
8. Hour for hour o f  seat time as 
determined by BOCES or the 
Teacher Center
9. In-service by school district or 
independent professional 
developm ent service providers
9. ♦Hour for hour as 
determined by presenter
9. ** Hour for hour as determined 
by  district or presenter
10. Officer in professional 
organizations directly 
enhancing education
10. *1 credit (15 in-service 
hours)/year
10. ** 15 PD Hours per year
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11. Delivering presentations and 
workshops (e.g. conferences, 
workshop, BOE, turnkey)
11. * Every 1 horn- 
presentation =3 in-service 
hours up to 1 credit (15 in- 
service hours per event)
11. **Every hour presentation-3 
PD hours
12. Building/District Committee
work
12. *1 hour o f  time =■ 1 in- 
service hour
Up to 1 credit (15 in-service 
hours/year)
12. **1 hour o f  time -  1 PD hour
Up to 15 hours per year
13. Action research/study groups, 
grade level meetings, 
curriculum m eetings, faculty 
meeting (portion that is related 
to pedagogy, NYS standards, 
use o f data)
13. *1 hour o f  time ~ 1 in- 
service hour
Up to 1 credit (15 in-service 
hours/year)
13. **1 hour o f  tim e = 1 PD hour 
Up to 15 hours per year
14. Reading professional materials 
(B rief written summary to 
principal)
14. Not Applicable 14. **1 hour per book 
Up to 5 hours/year
15. M entors and Interns 15. As per contract 15. H our per hour for 
training/meetings/mentoring 
Up to 50 hours for m entoring first 
year intern and 15 hours for 
mentoring second year intern
Note: (Prior A pproved or Requested) Grant Writing, Interviews and Testing Set-Up/Scoring will earn the 
ECC  M10 rate fo r  the hours o f  time spent on the activity outside the contractual day/year.
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A P P E N D IX  F
Schoharie Area Distance Learning Project 
Operating Guidelines
A . G E N E R A L
T h e  in ten t o f  the S ch oharie  A rea  D istan ce  L earn ing  P ro jec t is to im p ro v e /ex p an d  s tuden t 
learn ing  o p p ortun ities  that w o u ld  n o t o th erw ise  b e  av a ilab le  to  the rece iv in g  schoo l. T he 
p arties  ack n o w led g e  an d  confirm  th a t p a rtic ip a tio n  in  the  D istan ce  L ea rn in g  P ro g ram  shall 
n o t b e  u sed  b y  the  D istric t to argue  th a t th e  A sso c ia tio n  m ay  h av e  w aiv ed  an y  righ ts  th a t m ay  
ex is t to the ex c lu siv ity  o f  b arg a in in g  u n it w ork . T h erefo re , there  w ill b e  no  red u c tio n  o f  s ta f f  
in  th e  d ep artm en t o f  the schoo l w h ere  a  co u rse  is b e in g  sen t o r  rece iv ed  d irec tly  to  the 
S ch o h arie  A rea  D istan ce  L earn in g  S ystem . Q ua lified  b arg a in in g  un it m em b ers  w ill b e  g iv en  
firs t co n sid era tio n  to teach  any  p ro g ram  deliv ered  from  th is D istric t fo r the  p u rp o se  o f  
ed u ca tin g  ch ild ren . T h e  teach in g  o f  c la sses  on  the S choharie  A rea  D istan ce  L ea rn in g  S y stem  
sh a ll b e  vo lun tary , w ith  co m m itm en t fo r a  fu ll schoo l y e a r  de te rm in ed  on  o r  be fo re  Ju n e  1 o f  
the p rev io u s year. A ny  u n d erstan d in g  d ea lin g  s tric tly  w ith  the  S ch oharie  A rea  D istan ce  
L ea rn in g  P ro jec t does n o t change  o r rep lace  any  ag reem en t o r  p rac tice  cu rren tly  en fo rced  in  
the  local schoo l d istric ts.
B . C L A S S  SIZ E
W h en ev er p o ssib le , th e re  w ill be  no  m o re  than  18 stu d en ts  en ro lled  in  a  co u rse  p ro v id ed  o v e r  
the  S ch oharie  A rea  D istan ce  L earn ing  S ystem . W e w ill a llow  up  to 24  b u t o n ly  w ith  teach e r 
p erm ission .
C. T R A IN IN G
T each e r tra in in g  w ill b e  p ro v id ed  befo re  th e  c lass(es) b eg in  and  as needed , d u rin g  the 
sem este r  o r  schoo l y ear. S uch  tra in in g  w ill be  co n sid ered  fo r in -se rv ice  c red it in  acco rd an ce  
w ith  p ro v is io n s o f  the loca l school.
D . T E A C H E R  E V A L U A T IO N S
D istan ce  L earn in g  c lasses  w ill n o t be  su b jec t to  teach er ev a lu a tio n s u n less  ag reed  u p o n  b y  
the teacher. A d d itiona lly , w h ile  it is u n d e rs to o d  th at occasio n al reco rd in g  o f  c lasses w ill b e  
n ecessa ry , reco rd in g s w ill b e  u sed  so le ly  fo r the p u rp o se  o f  a id ing  s tu d en ts  en ro lled  in  the 
co u rse , i.e. m ak ing  u p  c lass due to  ab sen ce  o r  rev iew in g  a  class. P arties  sh a ll ag ree  on  h o w  
and  w h en  c lasses w ill b e  reco rd ed  and  h o w  the reco rd in g s shall b e  used . A n y  au d io -v isu a l 
reco rd in g s o f  the c lasses w ill be the jo in t  p ro p erty  o f  the  h o st d istric t and  the  teacher. S uch  
reco rd in g s  w ill n o t be  u sed  in  co n n ectio n  w ith  teach e r evaluation .
E. S T A F F IN G
S u p erv is io n  w ill be  p ro v id ed  a t each  D istan ce  L earn in g  site . W h en ev er a  c lass is in sessio n  in  
a  rece iv in g  d istric t, there  w ill be  an  a id e  p resen t. H is/h e r d u ties shall in c lu d e  p ro v id in g  in te r­
sch o o l co m m unica tions, co llecting  and  d istrib u tin g  m ateria ls , m o n ito rin g  stu d en ts  w hen  
d irec ted , p ro v id in g  s tu d en t em ergency  in fo rm ation , o r  o th er du ties as d irec ted  b y  the teach er.
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T h e  rece iv in g  d istric t shall assum e fu ll resp o n sib ility  and  liab ility  fo r the su p e rv is io n  and 
m ain ten an ce  o f  d isc ip line  o f  studen ts  in  th e  rece iv in g  schoo l.
F . M A IN T E N A N C E
T ech n ica l su p p o rt w ill b e  m ad e  av a ilab le  fo r each  D istance  L ea rn in g  site. T h e  tran sm ittin g  
teach er sh a ll n o t h av e  resp o n sib ility  to  m ain ta in  or rep a ir any  eq u ip m en t u sed  in transm itting  
the lesson , o r  any  eq u ip m en t u sed  in re sp o n d in g  to the  in q u iries o f  those  rece iv in g  the 
b roadcast.
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APPENDIX G
PROFESSIONAL DEVELOPMENT COMMITTEE (PDC) AND MENTORING
COUNCILS ON PROFESSIONALISM
Both the STA and the District recognize the importance of the knowledge, skills and 
professional commitment of our teaching staff to the success of our students. Further, the 
parties understand the importance of ongoing professional growth and development. The 
parties acknowledge that it requires a joint commitment for members of our teaching staff 
to maintain the highest professional standards. The primary responsibility for 
professional growth and development is that of the individual staff member. The District, 
however, has an obligation to make professional growth and development opportunities 
available.
Together the parties clearly recognize that it is important to minimize the time that 
teachers are away from their students and classrooms and the necessity of providing for 
and participating in professional development activities at times when classroom contact 
time is least affected.
PROFESSIONAL DEVELOPMENT COMMITTEE (PDC)
The Board of Education shall appoint the members of the professional development team, 
the majority of which shall be teachers designated by the Schoharie Teachers 
Association, and shall include the superintendent or his/her designee, school 
administrators, teaching assistants, at least one parent designated by EPTSO and a 
representative from higher education if available (as per Commissioner’s Regulations 
100.2). The team may include other individuals and must include individuals with 
experience in developing and evaluating curriculum.
The professional development team shall be co-facilitated by the superintendent or 
his/her designee and two teachers. Agendas will be jointly developed and distributed one 
week in advance of meetings to all staff members and posted on the shared drive. 
Leadership of the meetings will be shared. All individuals affected by the decisions of 
the professional development team shall have opportunity for input and decisions will be 
made by consensus of the professional development team. There will be an 'open chair' 
available at all professional development team meetings for people to offer their input; 
however, they may not vote on an issue.
The plan developed by the professional development team shall: include subject matter 
connected to common core learning standards, respond to student achievement data, be 
shaped by teaching staff needs connected to daily school experiences, and increase staff
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knowledge, skillfulness, and professional growth. The plan will be assessed on a 
continual basis and the professional development team will present annually to the Board 
of Education and faculty. The proposed plan shall be approved by the Board of 
Education by October 15 annually.
MENTORING
Mentor Coordinator
The Mentor Coordinator is responsible for the implementation, monitoring and 
evaluation of the Mentor/Mentee Program and serves as the liaison between the 
Mentor/Mentee Steering Committee, Mentees and Administration.
Mentor Coordinator responsibilities include:
> Recruit, review mentor applications, and assign mentors who are tenured and in 
good standing
> Develop and conduct required workshops (5x/year for Level 1,3x/year for Level II 
and their mentors) and conduct annual program evaluation
> Coordinate/facilitate the 2-day New Mentor Training Workshop (summer)
> Address concerns of the mentor/mentee pairs
> Monitor the completion of required documentation
> Communicate budgetary/professional develop recommendation to administration
> Facilitate Steering Committee meetings
The Mentor/Mentee Steering Committee, a sub-committee of the Professional 
Development Committee comprised of four (4) STA members appointed to a three (3) 
year term by the Association President and two (2) administrators appointed by the 
Superintendent. The Steering Committee will meet with the Mentor Coordinator at least 
three (3) times each year to ensure the Mentor Program is successful. The Steering 
Committee will review the performance of the Mentor Coordinator and will make a 
recommendation to renew die appointment or to seek a new Mentor Coordinator to the 
Superintendent of Schools no later than May 30 every year.
Responsibilities of the Mentor
The role of the mentor is to guide and support the new teacher (mentee). This position 
must play no role in the evaluation of the Mentee, nor provide specific intervention at the 
request of an administrator. Rather, it is the needs and wishes of the Mentee that shall 
guide the supports offered.
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There will be two levels of Mentees, Level I and Level II. All teachers new to the 
district, no matter their previous experience, will receive a Mentor. Mentors will be 
limited to two (2) Level I Mentees in a given year. Level II Mentees are those teachers 
continuing employment from Level I or teachers with prior experience in the district who 
are either changing grade levels or job titles. Mentors may have up to five (5) Level II 
Mentees at the same time, but may have any number fewer than five (5).
Responsibilities include:
> Participate in required workshops
> Meet weekly with Level 1 Mentees for a minimum of one (1) hour
> Met with Level II Mentees as needed/requested, minimum of three (3)
> Complete all required documentation, including but not limited to weekly logs
> Provide feedback, strategies, suggestions and guidance to the Mentee(s)
> Use training materials, as agreed upon by the Steering Committee, to implement 
the program with fidelity
> Complete an annual evaluation of the program and make recommendations for 
improvement
Responsibilities of the Mentee 
Level I Mentee:
> Attend one (1) half-day Orientation Workshop
> Participate in the Mentor/Mentee Program for a full-year
> Participate in at least one (1) hour of weekly contact with their Mentor (face-to- 
face, electronic, etc.)
> Maintain the required Log of Activities
> Participate in five( 5), 90-minute, bi-monthly meetings
Level II Mentee:
> Attend one (1) half-day Orientation Workshop
> Participate in the Mentor/Mentee Program for a full-year
> Weekly contact is not required
> Participate in three (3), 90-minute, mandatory meetings
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Teaching Assistant Salary Schedule
S ch o h a r ie  C en tra l S ch oo l
D istr ic t
ST E P 2011-12 2012-13 2 0 1 3 -1 4 2014-15 2015-16 201 6 -1 7 2017-18
1 $11,871 $12,227 $12,227 $12,411 $12,597 $12,786 $12,978
2 $12,465 $12,838 $12,838 $13,030 $13,226 $13,424 $13,626
3 $13,088 $13,480 $13,480 $13,682 $13,887 $14,095 $14,307
4 $13,743 $14,154 $14,154 $14,366 $14,582 $14,800 $15,022
5 $14,430 $14,862 $14,862 $15,084 $15,311 $15,540 $15,773
6 $14,863 $15,308 $15,308 $15,538 $15,771 $16,008 $16,248
7 $15,308 $15,767 $15,767 $16,003 $16,243 $16,487 $16,734
8 $15,768 $16,240 $16,240 $16,483 $16,731 $16,981 $17,236
9 $16,241 $16,727 $16,727 $16,978 $17,232 $17,491 $17,753
10 $16,728 $17,229 $17,229 $17,487 $17,749 $18,016 $18,286
11 $17,230 $17,746 $17,746 $18,012 $18,282 $18,556 $18,833
12 $17,747 $18,279 $18,279 $18,553 $18,832 $19,114 $19,401
13 $18,279 $18,827 $18,827 $19,110 $19,396 $19,687 $19,983
14 $18,827 $19,392 $19,392 $19,683 $19,978 $20,278 $20,582
15 $19,392 $19,973 $19,973 $20,273 $20,577 $20,885 $21,199
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Nurse Salary Schedule
S ch o h a rie  C en tra l S ch oo l
D istr ic t
ST E P 2011-12 2012-13 201 3 -1 4 2014-15 201 5 -1 6 2016-17 201 7 -1 8
1 $26,710 $27,511 $27,511 $27,924 $28,343 $28,768 $29,200
2 $27,511 $28,336 $28,336 $28,761 $29,192 $29,630 $30,075
3 $28,337 $29,187 $29,187 $29,624 $30,067 $30,520 $30,978
4 $29,187 $30,063 $30,063 $30,514 $30,970 $31,437 $31,908
5 $30,062 $30,964 $30,964 $31,428 $31,900 $32,378 $32,864
6 $30,964 $31,893 $31,893 $32,372 $32,857 $33,350 $33,850
7 $31,893 $32,850 $32,850 $33,342 $33,843 $34,350 $34,865
8 $32,850 $33,836 $33,836 $34,342 $34,859 $35,382 $35,913
9 $33,835 $34,850 $34,850 $35,373 $35,904 $36,442 $36,989
10 $34,850 $35,896 $35,896 $36,434 $36,981 $37,535 $38,098
11 $35,896 $36,973 $36,973 $37,527 $38,089 $38,660 $39,241
12 $36,973 $38,082 $38,082 $38,654 $39,233 $39,822 $40,419
13 $38,082 $39,224 $39,224 $39,812 $40,409 $41,016 $41,631
14 $39,225 $40,402 $40,402 $41,008 $41,623 $42,247 $42,881
15 $40,401 $41,613 $41,613 $42,237 $42,871 $43,514 $44,167
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S C H O H A R IE  T E A C H E R S  
A S S O C IA T IO N
S A L A R Y  S C H E D U L E
1.50% 1.50% 1.50% 1.50%
2013-14 2014-15 2015-16 2016-17 2017-18
ST E P M M M M
1 40,908 41,522 42 ,144 42 ,7 7 7 43 ,4 1 8
2 41 ,809 42 ,436 43 ,074 43 ,720 44 ,376
3 42 ,729 43 ,370 44 ,0 2 0 44,681 45,351
4 43 ,668 44 ,323 44 ,988 45,663 46 ,348
5 44 ,628 45 ,297 45 ,977 46 ,6 6 7 4 7 ,3 6 6
6 45 ,612 46 ,2 9 6 46,991 47 ,695 48,411
7 46,613 47 ,312 48,021 48,741 49 ,4 7 2
8 48 ,827 49 ,559 50,303 51,057 51 ,824
9 49 ,900 50,649 51,408 52 ,179 52 ,962
10 50,998 51,763 52,540 53 ,329 54,128
11 52 ,120 52,902 53,695 54,501 55 ,318
12 53,265 54,064 54,874 55 ,697 56 ,532
13 54,439 55,256 56,085 56 ,927 57,781
14 56,821 57,673 58,539 59,418 60 ,309
15 58,070 58,941 59,825 60,722 61,632
16 59,350 60,240 61,145 62,062 62,993
17 60,655 61,565 62,488 63,427 64 ,378
18 61 ,989 62 ,919 63,863 64,821 65 ,793
19 63,351 64,301 65 ,266 66 ,244 67 ,237
20 71 ,314 72 ,384 73 ,469 74,573 75,691
o
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EC C - EXTRA 
CURRICULAR/COACHING
SALARY SCHEDULE
STEP
1 37,908
2 38,809
3 39,729
4 40,668
5 41,628
6 42,612
7 43,613
S 45,827
9 46,900
10 47,998
11 49,120
12 50,265
13 51,439
14 53,821
15 55,070
16 56,350
17 57,655
18 58,989
19 60,351
20 68,314
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